Board Diversity Survey
Diversity is an acknowledgment by the Board that, in order to be successful, it needs the best possible people around the table – people who bring different perspectives to bear and stimulate curiosity, debate and constructive challenge. It is believed a diverse Board is more effective in decision making, and creates an enhanced reputation. Factors like age, race, gender, educational background and professional qualifications help determine our Board’s diversity and when compared to our community’s demographics, will help identify areas of importance in Board succession planning. 

1. Select your age category:
· 30 - 54 Years
· 55 – 79 Years
· 80+ Years

2. Select your racial or ethnic identity:
· 
· White 
· Indigenous
· Chinese
· Black
· Filipino
· Latin American
· Arab
· Asian
· Korean
· Japanese
· Other ___________
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3. Select your gender
· Male
· Female
· Non-Binary

4. Select your highest education level
· 
· High School Diploma
· College
· University
· Apprenticeship
· No Certificate, diploma, degree


5. Select your main occupational category:
· 
· Management
· Business/Finance
· Natural or Applied Sciences
· Health
· Sales & Service
· Education/Law/Social/Government
· Art/Culture/Recreation
· Trades/Transport/Equipment Operator
· Natural Resources/Agriculture
· Manufacturing/Utilities

